Objective: To explore the top influence, pioneer pharmacy leaders in the Kingdom of Saudi Arabia. Methods: It is a retrospective analysis of the history of most influencing pharmacy leaders in the Kingdom of Saudi Arabia; in the past fortyfive years. It revised the top twenty pharmacists in the date period included from 1970-2015. The letter had been sent to some experts' pharmacist to nominate the top influence pharmacy in the same period. The updated resumes had been revised. The interview had been done with all pharmacy leaders. The analysis consisted of twopart. The first section about a brief history of demographic data. The second section about most achievements during pharmacy career life. Results: There are almost 15 pioneer pharmacy leaders in Saudi Arabia. They changed the face of pharmacy practice through achievement projects, published research and consultations. They worked at several governmental and private sectors. The governmental sections included the Ministry of Health institution, University or National Guard and Military organization. Besides, the pharmaceutical companies. Conclusion: There were excellent pioneer pharmacy leaders in the Kingdom of Saudi Arabia. They changed the image of pharmacy practice at all healthcare institutions. Further studies demand to explore more different of pharmacy field in Saudi Arabia.
INTRODUCTION
The pharmacist life cycle started from he or she graduated from the school of pharmacy. Then worked in the pharmacy practice for a couple of years until promoted to be supervised or Pharmacy leader. After several years of starting off small position in the prominent position, leadership unit reaches of the retired stage. During this cycle, the pharmacist may be very active and talent and produce many activities affected the pharmacy career. By this pharmacy journey, the pharmacist would meet a massive number of regular simple pharmacist and few pioneer pharmacy leaders. Those leaders teach the young pharmacist and affected and make the revolution in the pharmacy career in the local country or may affect the international pharmacy career. Those pharmacy leaders need to appreciate their performance and celebrate them annually during conferences or make publications to document their performance history. The documentation of their activities will encourage young pharmacist to follow them. Several publications had been documented the performances and wrote the success story in the pharmacy career. The American Society of Health-System Pharmacist made the annual conference for Pharmacy leaders to improve their skills, to share their experiences with young leaders and appreciated their activities. [1] Besides, the past strategic pharmacy and updated one in Saudi Arabia and included the celebration of the pharmacy leaders and active pharmacist part of the activities. [2, 3] The celebrating of pharmacy leaders had been done during the early pharmacy strategic plan. It was done during one of significant healthcare and pharmacy conference at General Administration of Pharmaceutical care of the Ministry of Health in the Kingdom Saudi Arabia. All of the pharmacy leaders nominated their names with very thankful and received an appreciation letter from the MOH. Several local studies discussed the pharmacy leaders in Saudi Arabia and their current situation and performances. [4] [5] [6] [7] [8] [9] It showed the demanded of the administrative skills and training needed in practice. In addition, they need respecting and appreciation. The aim of this review is to explore the performances of the top twenty pioneer influences pharmacy leaders in the Kingdom of Saudi Arabia.
METHODS
It is a retrospective analysis of the history of most influencing pharmacy leaders in the Kingdom of Saudi Arabia in the past forty-five years. It revised the top twenty pharmacists in the date period included from 1970-2015. The letter had been sent to some experts' pharmacist to nominate the top influence pharmacy in the same period. The updated resumes had been revised. The interview had been done with all pharmacy leaders. The analysis consisted of two parts. The first section about a brief history of demographics data. The second section about most achievements during pharmacy career life. The influence achievement included first or significant project or program founded or started in the pharmacy career in the Kingdom of Saudi Arabia in the study period. Besides, the leading publications or research changed in pharmacy practice or more 
RESULTS
There are almost more than 15 pioneer pharmacy leaders in Saudi Arabia. They changed the face of pharmacy practice through achievement projects, published research and consultations. 
Research or Publications
Author of MOH Drug Formulary Book Author of Household Poisoning Guides Book.
Name: Abdulkarim Sulaiman AlSeed
Year 
Name: Battal Saif Albattal
Name: Sabah Bin Mohammad Al Rayes
Name: Othman A Al-Shabanah
Name: Saleh Abdullah Omar Bawazir
Name: Abdulrahman Mohammed Alahdal
DISCUSSION
During several recent pharmacy conferences with presenting some educational lecture, I usually mentioned some names and figure of pharmacy leaders in Saudi Arabia as explored in Figure 1 -5. Many of young pharmacist and students asked me about those names. Most of the young pharmacists do not know them or their pharmacy activities or performance. They are not familiar with the significant evolution of pharmacy career in Kingdom of Saudi Arabia. I was shocked to hear from the pharmacy students or young pharmacist this talk. As a result, it very crucial to write the history of old pharmacy leaders. From review the results and pharmacy leader's performance, it showed that is the pharmacy leaders pass three stages. The primary stage from old pharmacy leaders came from overseas. They established and founded most of the pharmacy services and draw the line of pharmacy career in Saudi Arabia. Besides, they distributed the concept of pharmaceutical care and performance over the Gulf and Middle East countries. The second stage of pharmacy leaders tried to complete the story of pharmaceutical care at different sectors Ministry of Health, non-MOH governmental organizations, Military Pharmacy institutions, Universities institutions and private sectors. They update the pharmacy services with new technologies and founded and expanded more clinical Pharmacy services with different specialties, established the leading Pharmacy organizations and programs (Saudi Food and Drug Authority, General Administration of Pharmaceutical care, postgraduate year one) and draw a map of pharmacy plan with new Saudi vision 2030. [3, 10] Also, they made a massive revelation in pharmacy education and changed tremendously to the entry level of the Pharm D program and started a residency program of postgraduate year one (PGY1), PGY2 and PGY3. [11] [12] [13] Most of the pharmacy services had been implemented during the second stage of pharmacy leaders. The cure for pharmacy services improvement started with the first stage and reach a peak at the second stage and continue the plateau phase now. In the third stage continue stagnant without much of big revelations or changes. Those third stage Pharmacy leaders followed the previous stages with expanding the services. There is not much changed at third stages because those new pharmacy leaders worked alone without any consulting of past leaders or not building on the previous pharmacy career. Most of the new performances were redundancy or stuck with practice because the third stage Pharmacy leaders do not enough experiences without contact with past Pharmacy history in the local country. There are many challenges will face the third stage Pharmacy leaders for instance; the absence of the first and second Pharmacy leaders, there is not consultation from previous leaders, the absent of Pharmacy history to new leaders. To continue improving pharmacy career in the Kingdom of Saudi Arabia, it should be formulated the national task force from all pharmacy generation as references to the new healthcare system and the younger leaders. Besides, the annual celebration of old and new Pharmacy leaders in all healthcare sectors to gathering the experience and encouraging all pharmacy leaders to Saudi Arabia.
CONCLUSION
Over the past several years, there were multiple influence pharmacy leaders in the Kingdom of Saudi Arabia. Those leaders we knew, communicated and practiced pharmacy professionals with them. They had established and implemented various pharmacy foundations and organizations. There were the leaders and guider for the majority of the pharmacists and pharmacy technicians. Some leaders did not mention this review, which the authors might be not familiar with them. We hope for all pharmacists and pharmacy technicians to communicate with the authors and nominate them to publish in the future with other pharmacy leaders in Saudi Arabia.
